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METHODOLOGY:POPULATION AND SAMPLE 

POPULATION: 976 members of the university community (teaching and research 

staff), as of 10/09/2024.SAMPLE: 330 responses (33.81% of the population).

CONFIDENCE LEVEL: 95%

MARGIN OF ERROR: ± 4.39%The calculation assumes maximum population 

heterogeneity, with p = q = 50%, and considers a finite population.

DATA COLLECTION PERIOD: Between November 25 and December 22, 2024.

FORMAT: Online (via the Qualtrics platform)



GROUP R1:
•Assistant
•Researcher (without a PhD)
•Senior Research Technician (without a PhD)
•Research Staff in Training (Programs: FPI State Plan, FPU State Plan, Generalitat Valenciana, 
Prometeo GV, UJI internal program, Santiago Grisolía GV)

GROUP R2:
•Assistant Professor with PhD – Type I
•Assistant Professor with PhD – Type II
•Contracted Researcher with PhD (Program: PICD UJI)
•Postdoctoral Researcher (Programs: GenT – PhD with international experience, GV, Juan de la 
Cierva–Training, Juan de la Cierva–Incorporation, State Plan, UJI internal program, Ramón y 
Cajal)
•Researcher (with PhD)
•Senior Research Technician (with PhD)

1.CLASSIFICATION OF FULL-TIME TEACHING AND RESEARCH STAFF (PDI and PI)



GROUP R3:
•Associate Professor
•University School Chair
•Contracted Professor with PhD
•Research Staff (Program: GenT – Excellence PhD)
•Associate Professor at University School
•Collaborating Professor
•Visiting Professor

GROUP R4:
•University Chair

1.CLASSIFICATION OF FULL-TIME TEACHING AND RESEARCH STAFF (PDI and PI)



1.CLASSIFICATION OF FULL-TIME TEACHING AND RESEARCH STAFF (PDI and PI)

The sample maintains a 
proportional representation 
across all four groups. 

• R3 having the largest share in 
both the population (392) and 
the sample (142).

• R1 group, shows the lower 
participation, as only 31 out of 
178 people have responded.



2.Distribution by Gender

The chart highlights a 
proportional balance between 
men and women in both the 
population and the sample, with 
men slightly more represented 
overall.
Specifically, 513 men and 463 women 
make up the population, while the 
sample includes 170 men and 160 
women.



Key Findings on Research Culture



• 44.2% of respondents (146 out of 
330) believe that IUJI's research 
culture has improved over the 
past five years. 

• However, a nearly equal 
proportion,42.1% (139 
respondents) express 
uncertainty, answering 'I don't 
know'. 

Key Findings on Research Culture



Key Findings on Research Culture: Culture promotion

How much do you agree that UJI promotes a culture 
of…?

...responsible conduct in research (e.g., fair authorship practices)

...open science

...citizen science and scientific dissemination

...reward and recognize the quality of research above quantity

...recognize other ways of disseminating scientific knowledge when 
assessing professional performance

...equity, diversity, and inclusion

...collaboration across groups, disciplines, and faculties

...good supervision



Key Findings on Research Culture
How much do you agree that UJI promotes a culture 

of…?
...responsible conduct in research (e.g., fair authorship practices)
• Nearly 67.3% of respondents recognize a clear institutional commitment 

to ethical authorship and research behavior.
...open science
• While 62.7% show positive alignment, the relatively high neutrality 

indicates that open science practices may still lack visibility or consistent 
implementation.

..reward and recognize the quality of research above quantity
• Only 15.7% totally agree and 36.1% partially agree

..good supervision
• With 61.4% agreement, the data reflects a generally favorable perception 

of supervisory support.



• Almost 56.1% of respondents 
rated their knowledge of open 
access publishing channels as 
very poor (27.9%) or poor (28.2%), 
revealing a widespread lack of 
familiarity.

• Only 2.4% of participants 
considered their knowledge to 
be excellent.

Key Findings on Research Culture: Open science

How would you rate your knowledge of the 
different open access publishing routes?







• The UJI Ethical Code is the most 
recognized tool, with 61.2% of 
respondents familiar with its 
functions or contents.

• In contrast, only 8.8% know 
about the Ethical Line, indicating 
a significant gap in awareness of 
this reporting mechanism.

Which of the following UJI ethical management 
tools are you familiar with in terms of their 

functions or content?

Key Findings on Research Culture: Ethical and integrity tools



• While we can see significant differences 
between the three most commonly used 
tools in terms of usage, the same cannot 
be said for use, which remains 
consistent across all three cases.

• While more people are familiar with the 
code of good practice in research 
(55.8%) than with ethics committees 
(44.8%), in terms of use, ethics 
committees (31.5%) are used more than 
the code of good practice (31.2%).

Key Findings on Research Culture: Ethical and integrity tools
Which of the following UJI ethical management 

tools do you regularly use or consult?



• A 69.1% of respondents report having 
very little (41.8%) or little (27.3%) 
knowledge about CoARA, indicating 
limited awareness of the initiative.

• Only 2.1% of participants rate their 
knowledge as excellent, underscoring 
the need for broader dissemination and 
engagement efforts.

Key Findings on Research Culture: COARA
How much do you know about COARA?







Effort -goal-achievement
CONCLUSION-REFLEXION



Thank you very 
much for your 

attention



Statement %

It is useful for evaluating research 
in my field.

29.3% of respondents totally agree

Activities not reflected in the 
indicators could be disregarded.

64.9% disagree (totally or partially) with the idea that non-measurable activities 
are irrelevant for evaluation, showing strong support for qualitative dimensions.

To what extent do you agree with the following opinions on the use of 
quantitative indicators in assessment?



Statement %

It can cause mental health 
problems.

75.7% agree (partially or totally) that indicators can cause stress or anxiety a 
strong signal of emotional strain.

Final result of the assessment 
depends largely on the knowledge 
of those being assessed regarding 
quantitative assessment.

70.9% agree (partially or totally)

It can lead to malpractice 
outcomes.

4.8% agree (partially or totally)

To what extent do you agree with the following opinions on the use of 
quantitative indicators in assessment?



• Boost Participation and Representation Develop targeted outreach 
strategies to increase engagement from underrepresented groups like R1, 
ensuring more balanced input across all segments.

• Clarify and Communicate Institutional Progress Address the high level of 
uncertainty by sharing clearer updates on improvements in research 
culture, using accessible formats and real examples to build trust and 
visibility.



• Strengthen Awareness of Ethical Tools and Practices Promote lesser-
known resources such as the Ethical Line and CoARA through 
workshops, visual materials, and onboarding sessions to improve 
familiarity and usage.

• Enhance Training in Open Science and Evaluation Literacy Launch 
practical training sessions and guides to improve understanding of 
open access publishing and responsible evaluation, reducing stress 
and promoting fairer assessments.

• Integrate Qualitative Dimensions into Research Evaluation Revise 
evaluation frameworks to include non-measurable contributions, 
recognizing diverse research activities and reducing reliance on purely 
quantitative indicators.
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